Your ageing workforce

what you need to know

47% of the NHS
workforce are
now aged 45

and above'

Fiction
Older people
have more
instances of
sickness

Younger people
perform better than
older people

When you retire
you stop work
altogether

Common
misconceptions:®

Fact

Older workers on
average have

fewer instances

of sickness absence

Older workers with
up-to-date training
and good health can
perform just as well

There are lots of
different ways to
retire gradually

Workers aged 50+
are less likely to access
training and

development
opportunities
than their
younger
counterparts

TO DO LIST
* Take steps to understand the age demographics of your workforce

* Look into the implications of an ageing workforce on the delivery of safe and effective

care in your organisation

* Plan how you can support the health, safety and wellbeing of your staff throughout

their longer working lives

*  workforce planning

* Learn about how you can use the NHS Pension Scheme flexibilities to support a longer

working life
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* Decide what you need to do to make sure the ageing workforce is recognised in
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If you would like further information on

the Working Longer Group, please get

in touch with us via email to:
workinglongergroup@nhsemployers.org
visit us online at www.nhsemployers.org/wlg
¥ @NHS_WLG
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