Employers are increasingly certain
that Brexit will impact on their
workforce:
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Fewer employers have plans
to recruit from the EU:
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Why? Employers say this is due to the uncertain
future for EU nationals working in the UK.
Employers still planning to recruit from Europe
are looking to fill vacancies for nurses and
doctors, and in smaller numbers for midwives,
AHP’s and healthcare support workers.

The number of employers changing
their recruitment plans has trebled
since July 2016:
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BREXIT - one year on.
What's the impact on the NHS?

Since the UK voted to leave the European Union (EU), NHS Employers, NHS Providers
and the Shelford Group have regularly surveyed employers in the NHS to find out the
impact on the workforce. These are the results one year on.

. NHS Employers

More employers feel leaving
the EU will negatively affect
their workforce:
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Reported incidents of bullying/
harassment linked to racism or
xenophobia have decreased
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The fact that 21% of employers reported
instances of bullying or harassment linked
to racism or xenophobia is not acceptable.

Since 2016-2017, there is a
significant shift in workforce stats:
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